
Due diligence statement for the Cautus Holdco / Measure IT group

The group consists of three operating entities: Scanmatic AS, Cautus Geo AS and Scanmatic Sverige AB
(owned by Scanmatic AS). Measure IT AS owns 100% of Scanmatic AS and Cautus Geo AS, and Cautus
Holdco owns 100% of Measure IT AS.

About Cautus Geo:

Cautus Geo was established in 2009 and today has a broad professional team, most of whom hold a
master's or civil engineering degree, with expertise in various measurement and sensor technologies,
mapping and surveying, geology, geotechnics, geographic IT and software development.

The head office is located at Lysaker. In addition, we have offices in Voss, Kviteseid, Bø and Bergen. The
company's main areas of work are mapping, instrumentation, operation and data management of
early-warning systems for the stability of rock, soil and structures, as well as monitoring of water and
land areas.

In 2025 the company had a turnover of NOK 71 million and 20 employees as of December 2025. Our
vision is to safeguard people and assets. Cautus comes from Latin and means «to do things
safely/securely». We are committed to quality and safety. Safety is at the core of what we deliver to
our customers through continuous and automatic monitoring with alarms via our in-house developed
Cautus Web.

About Scanmatic:

Scanmatic was established in 1971. From our locations in Arendal, Vestby and Ockelbo (Sweden) we
deliver robust and reliable technology solutions within instrumentation, control systems and advanced
signal processing. Since the start we have delivered high-quality solutions to demanding customers
within renewable energy, environmental monitoring, intelligent transport systems, offshore and
defence.

In 2025 the company had a turnover of NOK 148 million and 59 employees as of December 2025.

Our work in common:

We invest significant resources in developing accurate, robust and reliable solutions using different
technologies, covering every aspect needed for customers to use technology and real-time data to
make the best possible decisions. We therefore cooperate with leading players within various
technologies around the world in order to offer good solutions for both small and extensive projects.

Furthermore, quality and safety are an integral part of how we work. Both operating companies in
Norway are ISO 9001 and 14001 certified and work systematically on how we can improve safe
working practices and minimise any negative consequences of our work.

The Norwegian Transparency Act

We recognise the importance of complying with the Transparency Act and are dedicated to promoting
openness and accessibility of information. We believe that access to information is essential to earning



the trust of our customers, partners and the general public.

Our code of conduct has been developed to promote socially and environmentally responsible
operations and behaviour by the companies, our employees and our business partners.

As part of our ESG agenda (Environmental, Social and Governance), we commit to preventing potential
or actual adverse impacts on human rights and to ensuring decent working conditions throughout our
business. We actively seek to engage with suppliers and business partners who uphold high standards
for human rights and working conditions.

We also expect their business partners to operate in accordance with internationally recognised
principles for responsible business conduct. Regardless of skin colour, gender, ethnic or social origin,
disability, sexual orientation or belief, we expect everyone acting on behalf of any of our companies to
behave with courtesy and respect.

We believe in equal opportunities for all. We expect everyone acting on behalf of our companies to
behave with courtesy and respect, regardless of skin colour, gender, ethnic or social origin, disability,
sexual orientation, belief, etc. We believe in equal opportunities for all.

Within the group we oppose all forms of corruption, money laundering and fraud. Corruption is
regarded as an unacceptable business practice, as it threatens fair competition and undermines
legitimate business. We work to strengthen employees' rights, improve working conditions throughout
our supply chain and for vulnerable groups, and to show respect for local communities and the
environment.

We therefore consider our due diligence efforts to be important, and it is important to be open about
the results of this process. Only through transparency can we address any adverse findings concerning
human rights and decent working conditions, and take the necessary measures.

Due diligence statement

We work to promote and maintain sustainable business operations with regard to the environment,
people and ethics within the company, as well as from our employees and business partners. By
carrying out due diligence assessments before entering into cooperation with a third party, we can
avoid adverse impacts on human rights and decent working conditions.

1 General description

We carry out due diligence assessments of third parties before cooperation is established and
purchases are made. We also map existing suppliers of significant size in order to identify risks. These
assessments form part of our code of conduct. For our own field work and that of any subcontractors
we have procedures and training in place. We work continuously to improve through non-conformance
reporting and implement improvement measures based on lessons learned.

2 Identified consequences and risks

Our business involves some field work. There will be an inherent risk of potential injuries, but we
manage this in the best possible way through the use of safety equipment, sound procedures, safe job
analysis and other measures to make working conditions as safe as possible.

We purchase equipment from third parties. Most of the sensors, loggers and other associated
technological equipment we use are manufactured by and purchased from suppliers we have known
well for many years. These suppliers are predominantly from the EU/EEA or North America. No



breaches of human rights or poor working conditions have been identified, nor have any of our
business partners been convicted of such breaches. Overall, the risk of adverse impact is assessed as
low.

3 Measures

Our due diligence assessments have not identified any known adverse consequences. Our continued
measures will primarily focus on training and a safe working situation for our own personnel, as well as
work in the value chain to reduce the risk of adverse consequences in the manufacture of the
equipment we purchase.
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This document is an English translation of the signed Norwegian original (Redegjørelse for aktsomhetsvurderinger). In case of
discrepancy, the Norwegian version prevails.


