S CaUtUS GBO 7 scanmatic

Statement on equality and anti-discrimination work

Scanmatic AS

Scanmatic AS works actively to promote equality, diversity and inclusion in the business. As a
technology company we are committed to ensuring equal opportunities for all employees and job
applicants, and to creating a working environment in which employees experience respect, well-being
and opportunities for professional development.

The work on equality and non-discrimination is integrated into the company's HSE system.

Gender balance and diversity

As of 31 December 2025 the company had a total of 59 employees, of whom 8 were women.

The technology industry is traditionally male-dominated, and this is also reflected in parts of the
business. Scanmatic therefore works actively to attract qualified candidates with different backgrounds
and experience.

In recruitment, candidates are assessed solely on the basis of competence, experience and suitability
for the position.

Recruitment

Within certain technical disciplines the pool of applicants is dominated by men. This may contribute to
a skewed gender balance over time if the company does not work actively to attract a broader range of
candidates.

Competence development

The company wishes to ensure that all employees have equal opportunities for professional
development, courses, certifications and new work tasks.

Career and development

Scanmatic works to ensure that employees have equal opportunities for development and career
progression regardless of gender or background.

Working environment

A good working environment is essential for well-being and inclusion. The company has zero tolerance
for discrimination, harassment and bullying.

Competence development

¢ Facilitated competence development through project work and internal training.

e Conducted performance and development reviews with a focus on development opportunities.

Working environment and inclusion



e Carried out HSE activities and employee follow-up.
¢ Informed employees about procedures for reporting censurable conditions (whistleblowing).

e Worked actively to ensure an inclusive and respectful working environment.

Accommodation

e Adapted working conditions where needed.

e Used flexible working arrangements where appropriate.

The company's assessment is that we have succeeded in maintaining a good working environment and
an inclusive working culture.

No cases relating to discrimination or harassment were recorded during the reporting period.

Employee dialogue and ongoing follow-up generally show a high level of well-being and good
cooperation between employees across disciplines and departments.

At the same time, the company sees a need for continued focus on diversity and gender balance when
recruiting for technical positions.

In 2026 Scanmatic will continue its work on equality and diversity through the following measures:

e Continue the work on inclusive recruitment.
¢ Increase visibility towards educational institutions and relevant professional communities.
e Maintain a working environment characterised by respect, equality and inclusion.

e Carry out an annual assessment of the company's work on equality and anti-discrimination.

Summary

Scanmatic AS shall be a workplace where all employees are given equal opportunities for
development, participation and career. The company works continuously to promote diversity, equality
and inclusion, and regards this work as an important part of the company's long-term development
and value creation.

This document is an English translation of the Norwegian original (Redegjarelse for likestillings- og diskrimineringsarbeid). In
case of discrepancy, the Norwegian version prevails.



